
The achievement of health equity in the 
United States should be built on strengthened nursing capacity and 
expertise.

The Vision



The Vision

The systems that educate, pay, employ, and enable nurses 
need to:

Fully Support Nurses and 
Foster Nurse Well-being
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Prepare Nurses to Advance Equity
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CONCLUSIONS

10-1: All environments in which nurses work affect the health and well-being of the workforce. 

10-2: Lack of sufficient data and evidence on nurses’ health and well-being

10-3: Structural racism, cultural racism, and discrimination exist within nursing as in other professions.

10-4: Coordinated and collaborative action at the individual and systems levels is needed to promote nurses’ 

health and well-being. 
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By 2021, nursing education programs, employers, nursing 
leaders, licensing boards, and nursing organizations 

should initiate the implementation of structures, 
systems, and evidence-based interventions to promote 
nurses’ health and well-being, especially as they take on 

new roles to advance health equity. 

Recommendation to 
Promote Nurses’ Health and Well-Being
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ANA Healthy Nurse, Health Nation



The  O ve ra ll Sta te  
o f Nurse s’ He a lth



3 4 5Nurses are more likely to be:

• o ve rwe ig ht
• ha ve  hig he r le ve ls o f st re ss
• g e t le ss tha n the

re c o mme nd e d ho urs o f 
sle e p . 

Be c a use  he a lth c a re  
d e live ry re q uire s 24 / 7 
sup p o rt, the  d e ma nd s o f 
shift  wo rk e xa c e rb a te  the  
he a lth o f nurse s. 
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The  O ve ra ll Sta te  o f Nurse s’ He a lth
Ac c o rd ing  to  the  Bure a u o f 
La b o r Sta tistic s, re g iste re d  
nurse s ha ve  the  fo urth hig he st  
ra te  o f injurie s a nd  illne sse s
tha t re sult in d a ys a wa y fro m 
wo rk whe n c o mp a re d  to  a ll 
o the r o c c up a tio ns.

Fo r ne a rly e ve ry ind ic a to r, 
the  he a lth o f Ame ric a ’s 
nurse s is wo rse tha n tha t o f 
the  a ve ra g e  Ame ric a n. 

In a d d itio n, ha za rd s 
suc h a s wo rkp la c e  
vio le nc e a nd  
musc ulo ske le ta l injurie s
a re  c o ntrib uting  fa c to rs 
to  p o o re r he a lth. 



Nutrition Sa fe ty

Sle e p Exe rc ise



**young e r nurse s t re nd  hig he r

W h a t  W e  He a r d  Fr o m  
O v e r  110 ,0 0 0  Nu r se s

Sought professional 
me nta l he a lth sup p o rt 

Exha uste d **

O ve rwhe lme d **

Inte nd  to  le a ve  the ir 
p o sitio n within 6  mo nths

Fe lt suic id a l**

51%
43%
24%

1%
18%

insufficient staffing, 45%

work negatively affecting 
health & well -being, 47%

The pandemic continues to take a toll on nurses’ mental health, particularly those 
early in their career – 85% exhausted  & 65% anxious 



How Nurses’ Wellness is Addressed…

EAPs a s sta nd a lo ne  
so lutio ns a re  no t 

c utt ing  it!

Re silie nc e / Re silie nc y 
O ve ruse d ?

Wa it  & Se e  
Ap p ro a c h…

Yo u c a n't  ma na g e  
wha t yo u c a n't  

me a sure !

Po sit ive  
Disrup tio n is 

Ne e d e d !





O ne  Ye a r Imp a c t  Asse ssme nt  Surve y 
Survey from Jan. 19 thru Feb. 16, 2021 (N=22,316)



“Regardless of education, as [for] a nurse of color, the opportunities do not seem to 
come; clinical skills are always being questioned; nurses eat their young’ is doubled 
if you are a nurse of color.” 

“[I] always had a hard time; never easy for me; first Black nurse in multiple 
departments in the hospital; they never made it easy; 
I have been told “people like me never get anywhere.”

I have staff—both Black and White—who disrespect you; they make fun of you; 
I looked forward to retirement.”

“Even our Black patients have bought into believing that Black nurses are less than 
and cannot provide qualified care.”

“If I were to replace my face with a White person’s face, where would my career be?” 



Ad d re ssing  Ine q uity within Nursing

COVID -19  Dia g no sis

Aske d  to  Sta y Ho me

De la ye d  Ma jo r Exp e nse s

Use d  Eme rg e nc y Fund s

“No ne  o f the  Fina nc ia l 
Imp lic a tio ns Ap p ly to  Me ”

BIPO C  Nurse s

10%
12%
44%
42%
14%

White Nurses

5%
9%

42%
38%
24%



of nurses that responded to the survey stated they hoped 
to continue to use EAP services in the future 

of nurses stated that EAP was helpful in strengthening their well -
being

8%

5%

We must address the 
Cause & Culture 



“In order to adequately and effectively address health 
inequities and social determinants of health, Nursing must 

first look inward to address inequity, lack of diversity, 
discrimination and racism that lies within the profession . It’s 

not hiding…it has always been in plain sight.” 

“Structural racism in nursing and healthcare is a key social influencer of health, 
and its elimination should also align with professional nursing’s policy 
priorities”, (Nardi et al, 2020).

Nardi, D., Waite, R., Nowak, M., Hatcher, B., Hines‐Martin, V., & Stacciarini, J. M. R. (2020). 
Achieving health equity through eradicating structural racism in the United States: A call to action 
for nursing leadership. Journal of Nursing Scholarship, 52(6), 696-704.

Final Thoughts…..
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