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CONGLUSIONS

10-1: All environments in which nurses work affect the health and well-being of the workforce.

10-2: Lack of sufficient data and evidence on nurses’ health and well-being

10-3: Structural racism, cultural racism, and discrimination exist within nursing as in other professions.

10-4: Coordinated and collaborative action at the individual and systems levels is needed to promote nurses’

health and well-being.
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Recommendation to

Promote Nurses' Health and Well-Being

By 2021, nursing education programs, employers, nursing

leaders, licensing boards, and nursing organizations

should initiate the implementation of structures,

systems, and evic

nurses' health anc

BNCE-
well-

nased interventions to promote

ieing, especially as they take on

new roles to advance health equity.

NATIONAL ACADEMY OF MEDICINE

The National Academies of
SCIENCES - ENGINEERING + MEDICINE




The Future of Nursing 2020—2030: Charting a Path to Achieve Health Equity

ANA Healthy Nurse, Health Nation

ENGAGE
Engage Nurses
on Three Levels

IMPROVE

Improve Their
Health in Five
Key Areas

CREATE
Create a Healthy
Nurses Population...
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A Healthier Sustainable Role Models and Advocates
of Health
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... and in turn, A HEALTHY NATION!

NATIONAL ACADEMY OF MEDICINE

The National Academies of
SCIENCES - ENGINEERING + MEDICINE



The Overall State
of Nurses’Health

HEALTHY NURSE Well..

ANA @ ENTERPRISE H PEALTHYNATON - (1 Being

leading the way to better health INITIATIVE



The Overall State of Nurses’ Hea lth

According to the Bureau of For nearly every indicator,
[abor Statistics, registered the health of America’s

nurses have the fourth highest nurses is worse than that of
rate of injuries and illnesses the average American.
that result in daysaway from

work when compared to all

other occupations.

Nurses are more likely to be: Because health care In addition, hazards
* overweight delivery requires 24/ 7 such as workplace

» have higher levels of stress support,the demands of violence and
- get less than the shift work exacerbate the musculoskeletal injuries
recommended hours of health of nurses. are contributing factors

sleep. to poorer hea lth.
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Currently at risk for

Nutrition

Moise level*™*

Sa fety

slip, trips and falls***

BMI**

Blood-borne pathogens***

Unsafe staffing**

During COVID 3/1/20 - 5/1/21 27.66

Meedlesticks and other sharps injuries***
Infectious disease agents***

Before COVID 1/1/19 - 2/29/20 27 .45 Excessive fatigue impacting my quality of life

Lifting/repositioning heavy objects (including
patients)*™*

controlied for race, sex, age category, and nurse type 0 S 10 15 20 25 30 Prolo nge'd standing s

*p=<0.05, **p=<0.01, ***p=0.001
Workplace stress

controlled for race, sex, age category, and nurse type
*p<0 05, *p<0.01, ***p<0.001

& During COVID 3/1/20 - 5/1/21

Sleep Exercise

Fallen asleep while driving, past 30
days (n=11,466)***

meeting aerobic & strength PA recommendations
(n=10,378)

>=150 min aerobic per week (n=10m917)

0 strength days/week (n=11,967)

During COVID 3/1/20 - 5/1/21

0 vigorous physical activity days/week (n=11967)

0 moderate physical activity days/week (n=12,046)***

Before COVID 1/1/19 - 2/29/20

0 physical activity days/week (n=11,996)

0% 2% 4% 6% 8% 10% 12% 14% 16% .

controlled for race, sex, age category, and nurse type
*p=0.05, *p<0.01, **p=0.001

& During COVID 3/1/20 - 5/1/21

=

(n=12,902)

o 20% 40% 60%
« Before COVID 1/1/19 - 2/29/20

% 10% 20% 30% 40% 50%

u Before COVID 1/1/19 - 2/29/20

80%

60%



PULSE ON THE
PULSEONTHE. W hat We Heard From QQ

A COVID-19 Survey Series O V e r

The pandemic continues to take a toll on nurses’ mental health, particularly those
early in their career — 85% exhausted & 65% anxious

younger nurses trend higher

51%  exmaustea=

A43%  overwhelmed®
24%  mentaiheatthsuppor
18%  position within 6 months

1 0/0 Fe lt suicida 1**

)/’ work negatively affecting
health & well -being, 47%

insufficient staffing, 45%
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How Nurses Wellness I1s Addressed...

Employee

Zal Assistance supPORT -

Program

Resilience/ Resiliency EAPs as standalone Wait &See Youcan't manage Positive
Overused? solutionsare not Approach... what youcan't Disruption is
cutting it! me a sure ! Needed!
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Intent to Leave
n the next sox months do you intend to Please check the following reasons for wanting to leave your pos
JVe your position
<‘.'~:-r'¢ 15 negatively affecting my health/wes-beng

nsum ‘-f‘"f.:"l"h

Lack of support from employer during pancenc. | 3
nabity to detiver quality care on 2 consistent bass _ 28%
Distrust of my emgloyer _ 28%
Undecided wess o e oo NN 2%
21% '
Looking for 3 new promotion/chalienge _ 21%
Xeep myself and family safe and beaith _ 21%
Chalienges in wocking with current team _ 18%
FUITHhEr my ecucabon _ 16%
Incivility/bullying in the workplace _ 16%
AcCepted new role 3t 3 different employer _ 16%
revrement | 16%
60% rnsufficent PPE - 13%
Different position with the same emosoyer - 12%
Need to relocate - 9%
other [N 11%
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One Year Impact Assessment Survey

Survey from Jan. 19 thru Feb. 16, 2021 (N=22,316)

Since March 2020, have you sought professional mental health support?

Have you sought professional mental If no, why not?
health support?
| haven't needed mental health support _ 52%
| feel | should be able to manage my stress and mental well-being on my own _ 369% BIPOC Nurses
Lack of time | 30% less likely to
Lack of financial resources - 9% Seek mentq|
Employee Assistance Programs (EAP) confidentiality concerns I 4% heq|th & higher
Concern about my license l 3% in every
Stigma with my family I 3% category Wlth
Fear of retribution by my employer I 3% smaller samp|e
Don't know where to access support I 4% size

Stigma with my colleagues I 3%

Employee Assistance Programs (EAP) not available | 2%

other [l 9%
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“Regardless of education, as [for] a nurse of color, the opportunities do not seem to
come; clinical skills are always being questioned; nurses eat their young’is doubled
if you are a nurse of color.”

“[l] always had a hard time; never easy for me; first Black nurse in multiple
departments in the hospital; they never made it easy;
| have been told “people like me never get anywhere.”

| have staff—both Black and White—who disrespect you; they make fun of you;
| looked forward to retirement.”

“Even our Black patients have bought into believing that Black nurses are less than
and cannot provide qualified care.”

“If | were to replace my face with a White person’s face, where would my career be?”



‘ jial Impact

BIPO C Nurses

COVID -19 Dia gnosis 1 O O/O

Asked to Stay Home 1 20/()
Delayed Major Expenses 440A)

Used Emergency Funds 42 O/O
“None ofthe Financial 1 40/
Implications Apply to Me” 0,

HEALTHY NURSE
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Addressing Ine quity within Nursing

5%

9%
42%
38%
24%
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We must address the

0 of nurses slated that EAP was helpful in strengthening their well
5 / 0 being

8 0/ of nurses that responded fo the survey stated they hoped
0 o continue to use EAP services in the future




Final Thoughts.....

“Structural racism in nursing and healthcare is a key social influencer of health,
and its elimination should also align with professional nursing’s policy
priorities”, (Nardi et al, 2020).

“In order to adequately and effectively address health

Inequities and social determinants of health, Nursing must
first look inward fo address  inequity, lack of diversily,
discrimination and racism that lies within the profession . Its
not hiding...it has always been in plain sight.”
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