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» Is it more socially acceptable for

» Gender differences in incidence of burnout need additional
study

BURNOUT AMONG WOMEN
PHYSICIANS



» Wome
(22% vs 9%)

Spataro et al 2016

IS THERE A DIFFERENCE?



UNIVERSITY OF KANSAS DATA
BURNOUT, PGY1-3, AND GENDER



» Gendered expec

» Sexual harassment/(un)conscious gender bias

ISSUES THAT MAY BE TIED TO WOMEN
PHYSICIANS AND BURNOUT



Does this lead to women spending more time with patients?
Expending more emotional energy? Difficulty delegating patient care
or family responsibilities?

“Motherly approach to patient care is likely to be best for the patient,
but perhaps could be personally ‘draining’ to female (surgeons) over
time” (Dahlke et al 2018)

THE "MOTHER™ TRANSFERENCE




» Female surgeons from all specialties
levels of burnout and compassion fatigue compared to
surgeons

» Wu, et.al, The American Surgeon, 2017

COMPASSION FATIGUE IN FEMALE
SURGEONS



» First described among women but found in both women and
men

» Those suffering from imposter syndrome believe themselves less
intelligent or competent that perceived by others

» Fear that they are intellectual frauds, despite excellent
evaluations and test scores

» Personality characteristic? A result of training? Part of professional
identity development?

» May be more motivated to perform, but...
» Also more likely to suffer from distress, depression, anxiety

IMPOSTER SYNDROME




practice after resi

» Those with high scores on the Imposter Scale we
be depressed, anxious, and had lower self-esteem

Oriel et al 2004

IMPOSTER SYNDROME



» Women managed |
vulnerability

» Increase risks for burnout among women?

Villwock et al 2016

DO RESIDENTS START TRAINING WITH
1S?



» Which co

» What is the impact on burnout?

IMPOSTER SYNDROME QUESTIONS



» Women higherins
health

» Stereotype perceptions did not impact the health of men

Salles et al 2016

STEREOTYPE PERCEPTION/THREAT



> (11
it more personally’

» “Women are more likely to take criticism to hea
» “We feel we have to be ‘superwoman’”

» “Many deal with imposter syndrome”

» Internal or external pressures?

IMPOSTER SYNDROME/STEREOTYPE
PERCEPTION
WOMEN RESIDENTS




» Felt (and c
mothers did (e.g., picking up ki

» Women physicians are not allowed to show emotions (“can
in the office”)

» “Women should stand up for themselves and their work”

IMPOSTER SYNDROME/STEREOTYPE

PERCEPTION
SENIOR WOMEN PHYSICIANS




» Most common perpetrators were se
» Increases risks for depression and anxiety
» More “in-group”/”’out-group”, rather than gender-based

Fnais et al 2014

HARASSMENT/DISCRIMINATION



» Decreased career satisfaction

Bruce et al 2015

GENDER-BASED DISCRIMINATION



» This psychologic wi
withdrawal (i.e., lateness, absenteeism,

Volpone et al 2013

DATA OUTSIDE OF MEDICINE...



> (14 7
In their program-not negativ

» Recognized as unconscious behavior, BUT

» “It’s the little things that really add up to create stress”

GENDER BIAS-
WOMEN RESIDENTS



» Statistically significant relatio
those who had negative experiences

» No significant differences between men and women

HARASSMENT
WOMEN RESIDENTS



» Unclear if/how t

GENDER BIAS-SENIOR PHYSICIANS



Results not stratifie

Roberts et al 2014

IMPACT OF WORK-LIFE INTEGRATION



Physicians 47.1 % wit
Partners 42.4% with and 23.8% without recent

Dyrbye et al 2013

WORK HOME CONFLICT (WHC)



» Maintai
sufficient time for parenting,

» The issue is not the presence of significant other but whet
person, or others, provide support

Phillips et al 2016

IMPACT OF SUPPORT



based on
support staff

» Maternal discrimination was associated with higher self-
(45h9% t))urnout in those with maternal discrimination vs 33.9% burnout
without

Adesoye et al 2017

IMPACT OF PARENTHOOD



Richter et al 2014

IMPACT OF PARENTHOOD



» May need to sacrific
» This may or may not improve as children become o

» There needs to be flexibility in family care/leave structure to
address issues with aging parents, spouses/partners, extended

family, etc.

WORK/HOME INTERACTION
SENIOR PHYSICIANS




» Giving up, ,

» Women more likely to use emotional su
blame (nhegative)

» Self blame may be the primary driver- cause or result of burnout?
Due to perceived expectations? Due to less confidence?

Spataro 2016

COPING STRATEGIES




» Find time for yourself, exercise,

COPING-
SENIOR PHYSICIANS



>
for themselves, achieve
path, etc.

Dahlke et al 2018

ROLE OF MENTORS




Elmore et al 2016

SOCIAL SUPPORT



Getting to kno
through “events for women tha
“blow off steam”

» Opportunities to “know what life will be like after residency”

» May help to decrease stress during professional identity development,
confront imposter syndrome/stereotype perception, discuss work/home
interaction, provide leadership development opportunities

SOCIAL SUPPORT/MENTORING-
WOMEN RESIDENTS



THANK YOU!
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